
1

PNB Circular 10/11

POLICE NEGOTIATING BOARD

Independent Secretary:
Bill Blase
Office of Manpower Economics
Kingsgate House
66-74 Victoria Street
LONDON SW1E 6SW

POLICE NEGOTIATING BOARD AGREEMENT

1. The Official and Staff Sides of PNB have reached an agreement out of
Committee on the pay of superintendents and chief superintendents. Details are
set out in the attached memorandum.

2. This PNB agreement has been approved by the Secretary of State for the Home
Department, Scottish Ministers and the Secretary of State for Northern Ireland.
Forces and Authorities now have the authority* to implement this agreement.
The award will be promulgated in Home Office, Scottish Government and
Northern Ireland Government circulars.

3. The attached agreement will require amendments to the relevant determinations
made under the Police Regulations

4. Any enquiries about this circular should be addressed to the Independent
Secretariat at the Office of Manpower Economics  020 7215 8101, to the
Official Side Secretary  020 7187 7341 or the Staff Side Secretary  01189
844005. Enquiries to the Independent Secretariat relating to the interpretation of
this circular should be made in writing.

August 2010

* PNB Circulars form a single numerical series. Those which in themselves provide authority to implement
an agreement carry the serial number alone, while those which are advisory are designated as such after
the serial number.
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MEMORANDUM

The Official and Staff Sides of PNB have reached agreement out of Committee on a
multi year pay settlement for police officers as follows:

Police officer pay scales will increase by:

• 2.65% effective from 1 September 2008
• 2.6% effective from 1 September 2009
• 2.55% effective from 1 September 2010

The agreement includes the following re-opener clause:

The PNB three year pay settlement entered into by the Staff and Official Sides
commencing on 1 September 2008 includes a mechanism to reopen negotiations. The
mechanism is that if at 31 August 2009, or 31 August 2010, either Side of the PNB
produces new evidence of a substantial and material change in wider economic and
labour market conditions and a significant material change to police officer recruitment
and retention over the previous twelve month period, then both sides will enter into
discussions relating to the pay award due the 1 September immediately following.

The re-opening mechanism is as follows:

That if Staff Side consider that the reopening criteria have been met but have been
unsuccessful in reopening negotiations with the Official Side, Staff Side can register a
failure to agree and make application to the Police Arbitration Tribunal. Any finding by
the PAT that the reopening criteria have been met will be binding on both the Official
and Staff Sides.
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PAY

1. To increase the pay ranges of Chief Superintendents, Superintendents and
Superintendents who have protected Range 2 status (PNB Circular 01/24 refers) from 1
September 2009 as shown below:

Superintendent

Chief Superintendent

Pay point With effect from
1 September
2009

With effect from
1 September
2010

1. £72,543 £74,394

2. £74,607 £76,509

3. £76,680 £78,636

Pay point With effect from
1 September
2009

With effect from
1 September
2010

1. £60,750 £62,298

2. £63,255 £64,869

3. £65,760 £67,437

4. £68,274 £70,014

5. £70,779 £72,585
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Superintendent Range 2 not promoted to Chief Superintendent

Pay point With effect from
1 September
2009

With effect from 1
September
2010

1. £69,558 £71,331

2. £70,761 £72,564

3. £72,315 £74,160

4. £74,022 £75,909


